
We could cite stats 
for days. But if  
you’re ready to 

create an awesome 
team culture, contact 

us right now.

Do you have a formal  
Service Anniversary 

Recognition Program?

Is it automated?

You could save 
yourself a gazillion 

headaches by 
automating 

mundane tasks. 

That was a yes  
or no question,  
think harder.

Was it something  
you said? 

Or didn’t say? 

92% of employees 
said that would be 
more likely to stay 

with their job, if their 
bosses would show 

more empathy*. 

 84% of HR 
professionals agree 

that recognizing 
employees increases 

engagement, and 
82% agree that it 
boosts employee 
happiness.****

Except that money 
is no longer the 

biggest motivator for 
people to want to go 

to work every day. 
We didn’t  

make that up, 
there’s research** 

out there.

2,000 employees 
were surveyed*** 

and nearly half 
revealed they are 
job searching — 

corporate culture 
was the main 

reason.

*BusinessSolver.com  **USA Today     ***Hays Specialist Recruitment LLC     **** Society of Human Resources Management (SHRM)

Yes! Sort of No

It’s not 
important 

to my  
company.

It’s 
called a 

paycheck.

All my 
employees 
leave after 

a year.

Yes! No

(Hint: THANK YOU) 

Good for you!

Even better!   
Kudos to your 

company!

Something to think 
about, eh?

OUCH.

Still unconvinced?
How’s this one:

Those are big 
numbers. From  your 

peers, no less. 

When you need 
to update your 

rewards offering or 
look ‘n feel,  

give us a shout! 

We should talk.

Don’t mull it over  
too long, you’re 

bleeding employees. 
Contact us ASAP!

We can help you 
make a case, let’s 
talk about how.

Inspirus.com

https://www.businessolver.com/resources/businessolver-empathy-monitor
https://www.usatoday.com/story/money/2017/11/29/money-no-longer-biggest-incentive-selecting-job/901899001/
https://www.hays.com/press-releases/us-workers-willing-to-compromise-on-salary-for-the-right-benefits-company-culture-and-career-growth-opportunities-2030744

